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1 TOTAL D05 SALARIOS CONTRIBUICRG o 31 . 408
1 EALARIO DE BENEFICIO | ,
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i ~— STBCRIMINATIVO DE CREDITOS DE ATRASADCH (VALORES
——— = — =
DATRS : REGITL . DOCTHEMNTACRO 2g/03/2011 IRICIO PAGRMENTO “fo2
39???911 REMD . MEHSAL 642,12
= [ ANTAMEN TV
DESCONTO 0,0
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DISCRIMINATIVO 't CREDITOS DX
743,31 AD ARMED CRE 09
DESCONTO 0,00

741,00
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